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Full Circle Construction Inc.
Company Safety Policy Statement

Introduction

The safety and health of any persons employed by Full Circle Construction comes first.
The prevention of accidents and injuries is of such prime importance that it must be given
precedence over operating efficiency.

We will maintain a safety program exceeding and or conforming to the best technologies
and practiced in this industry. To be successful, this program must embody the proper
attitudes toward accident and injury prevention, with total cooperation of all persons
employed and by those who use F.C.C. Inc. as their contractor.

Our objective is a safety program that reduces the number of accidents and injuries to an
absolute minimum.

Our safety policy program includes:

* Providing safe and healthful conditions on every site.

* Conducting frequent inspections to locate and eliminate unsafe conditions and practices, maintaining safe
work environments and complying fully with the job safety standards for this type of operation.

* Training all employees to employ proper safety practices for the benefit of themselves and our customers.

* Developing and enforcing safety standards requiring cooperation by the entire Full Circle Construction
Company.

* Investigating, promptly and thoroughly, every accident to determine its cause and taking immediate
corrective action to prevent recurrence.

* All subcontractors that are used by Full Circle Construction Inc. must either have a safety program in
effect or be willing to sign a contract agreement form stating that they will follow the rules and
requirements set forth by the management of Full Circle Construction.

* Anyone that works under the name Full Circle Construction must have proof of current workman’s
compensation and liability insurances in place.

Only through such a cooperative effort can this safety program be established and
preserved to serve the best interests of all who are employed by Full Circle Construction
Inc., our clients and sub contractors when needed.
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Full Circle Construction Inc.
Company Safety Rules

This section states the general rules that have been established to safeguard all employees, clients and
pedestrians. The safety of all individuals is a primary concern of the company.

Safety Rules

1. Smoking is not permitted anywhere on any site, unless the specific site you are working on at the time offers written permission and
a designated area.

2. No running.

3. No climbing anything with the exception of OSHA approved ladders.

4. Only authorized personnel may operate machinery with specific approval from the job supervisor.
5. All transportation machinery must always be driven at a safe speed.

6. All fire doors, extinguishers, hoses and other emergency equipment must be kept clear and must be located prior to the start of each
work day.

7. Eye protection and head protection is required to be worn at all times.

8. Gloves must be worn during all stages of any demolition work and when required by the nature or the job.

9. All accidents involving personal injury, regardless of severity, must be reported to the job supervisor on duty immediately.
10. The use of alcoholic beverages and narcotics are prohibited during working hours.

11. Guns, Knives and Weapons of any kind are prohibited on company property.

12. Riding on any vehicle or moving object in an unsafe manner is prohibited.

13. Clients, Customers and pedestrians always have the right of way.

14. No “horse playing” is permitted.

15. Random drug testing will be performed, so the use of illegal substances while employed by Full Circle Construction Inc. is
strongly not recommended.

16. Beginning work on any project inherits ownership and responsibility for the safe completion of that project. If for any reason
completion on your part cannot be accomplished it is your responsibility to properly inform the relief staft and job supervisors of
pending issues that can potentially be deemed a hazard.

17. Tools, materials and any other loose objects shall be left in a secure and safe fashion at all times. (In particular when working in
elevations greater than 6 feet.)

By signing this document you affirm that you have read, understand and agree to abide by the terms set within. These

rules are merely an outline and at all times common sense and the onsite regulations should always take precedence.
Failure to follow these Safety guidelines may result in disciplinary action.

Employee/ Subcontractor Signature:

Owner Signature:
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SAFETY / POLICY MANUAL

The Occupational Safety and Health Act of 1970 clearly states our common goal of safe and
healthful working conditions. The safety and health of our employees continues to be the
first consideration in the operation of this business.

Safety and health in our business must be a part of every operation. Without question it is
every employee’s responsibility at all levels.

It is the intent of to comply with all laws. To do this we must constantly be aware of the
conditions in all work areas that can produce injuries. No employee is required to work at a
job he or she is not safe or healthful. Your cooperation in detecting hazards and, in turn,
controlling them is a condition of your employment. Inform your supervisor immediately of
any situation beyond your ability or authority to correct.

The personal safety and health of each employee of this company is of primary importance.
The prevention of occupationally-induced injuries and illnesses is of such consequence that it
will be given precedence over operating productivity whenever necessary. To the greatest
degree possible, management will provide all mechanical and physical facilities required for
personal safety and health in keeping with the highest standards.

We will maintain a safety and health program conforming to the best practices of
organizations of this type. To be successful, such a program must embody the proper
attitudes toward injury and illness prevention on the part of supervisors and employees.

Our objective is a safety and health program that will reduce the number of injuries and
illnesses to an absolute minimum, not merely in keeping with, but surpassing, the best
experience of operations similar to ours. Our goal is zero accidents and injuries.

Our safety and health program will include:

e  Substance Abuse Policy.
e  Providing mechanical and physical safeguards to the maximum extent possible
e  Conducting a program of safety and health inspections to find and eliminate unsafe
working conditions or practices, to control health hazards, and to comply fully with the
safety and health standard for every job.

e  Training all employees in good safety and health practices.

e Developing and enforcing safety and health rules and requiring that employees



cooperate with these rules as a condition of employment.

Investigating, promptly and thoroughly, every incident/accident to find out what caused
it and to correct the problem so that it would not happen again.

A system of recognition and rewards for outstanding safety service or performance.

We recognize that the responsibilities for safety and health are shared:

The employer accepts the responsibility for leadership of the safety and health program,
for its effectiveness and improvement, and for providing the safeguards required to
ensure safe conditions.

Supervisors are responsible for developing the proper attitudes toward safety and health
in themselves and in those they supervise, and for ensuring that all operations are
performed with the utmost regard for the safety and health of all personnel involved,
including themselves.

Employees are responsible for wholehearted, genuine cooperation with all aspects of
the safety and health program including compliance with all rules and regulations and
for continuously practicing safety while performing their duties. Failure to comply with
this Corporate Safety Policy will be considered a willful violation of Company Policy
and can result in discipline including termination of employment.

This Manual is intended for the exclusive use of it’s recipient. Copies or misuse other than it’s intended purpose negate any
and all policies or procedures contained within. Intended recipients will receive updated versions as they become available.
For a copy of this manual in whole or any portion thereof please contact Full Circle Construction Inc. at 302-733-0775.

Policy 1
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SAFETY / POLICY MANUAL

The purpose of this policy is to set forth, rights to insist on diagnosis or testing
when alcohol or drug impairment is reasonably suspected. , may immediately
terminate any employee who violates the company's policy about use, possession,
sale, distribution or having any connection at all with alcohol or illegal drugs on or
off the premises or work site, if done during working time or while representing the
company.

All, employees have an obligation to be physically and psychologically fit to do
their jobs. is concerned about, and dependent upon, the physical and psychological
health of its employees. also believes that a working environment free of drug and
alcohol abuse is healthier, more productive, and is a condition desired by most
employees and their families. Most importantly, believes that due to the nature of
our business, involving the inherent dangers of our operations, safety is of the
utmost importance, and we firmly believe that impairment due to drugs or alcohol
may affect the safety of co-workers or members of the public.

The following describes, current policy and practice involving substance abuse:

A. THE USE, POSSESSION, PURCHASE, SALE, DISTRIBUTION,
TAKING, CARRYING, TRANSFER, HANDLING, OR OTHER
ILLEGAL INVOLVEMENT WITH CONTROLLED SUBSTANCES,
LEGAL DRUGS OR ILLEGAL DRUGS WILL RESULT IN
TERMINATION OF EMPLOYMENT. THE USE, POSSESSION OR ANY
OTHER INVOLVEMENT WITH ALCOHOL, ALCOHOLIC
BEVERAGES, LEGAL DRUGS OR ANY OTHER INTOXICANTS BY
ANY FULL CIRCLE CONSTRUCTION INC. EMPLOYEE IS
PROHIBITED IN THE FOLLOWING CIRCUMSTANCES:

1. Anywhere on or about the premises of, or its headquarters building
(this includes areas within the yard or approaching roadways).
2. Anywhere else where an employee is performing services for, (for



example, customer locations).

3. At any time employee is performing services for, on behalf of, or as a
representative of.
4. At any time or any place when or where the use, possession, etc. of

alcohol or any other controlled substances, will affect the employee's
performance of services for the company (for example, coming to
work or working under the influence of legal or illegal drugs or
alcohol).

5. At any time or any place the employee is involved with illegal drug or
alcohol activity, on or off the job, which may reflect adversely on the
company with any segment of the industry, the government or the
public at large.

This Manual is intended for the exclusive use of it’s recipient. Copies or misuse other than it’s intended purpose
negate any and all policies or procedures contained within. Intended recipients will receive updated versions as they
become available. For a copy of this manual in whole or any portion thereof please contact Full Circle Construction
Inc. at 302-733-0775.

Policy 2
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SAFETY /POLICY MANUAL

PURPOSE:

This program has been prepared to comply with the requirements of the Federal OSHA
standard 1926.59 and to insure that the information necessary for the safe use, handling
and storage of hazardous chemicals is provided and made available to employees.

This program includes guidelines on identification of chemical hazards and the
preparation and proper use of container labels, placards and other types of warning
devices.

A. CHEMICAL INVENTORY

1. maintains an inventory of all known chemicals in use on the work site. A
chemical inventory list is available from the Job Supervisor.

2. No unmarked containers of any size are to be left in the work area
unattended.

3. will rely on manufacturer applied labels whenever possible, and will

ensure that these labels are maintained. Containers that are not labeled or
where labels have faded or been removed will be relabeled or removed
immediately.

4. The Job Supervisor will ensure that each container is labeled with the
identity of the hazardous chemical contained and any appropriate hazard
warnings.

B. MATERIAL SAFETY DATA SHEETS (MSDS)

1. Employees working with a Hazardous Chemical may request a copy of
the material safety data sheet (MSDS). Requests for MSDSs should be
made to the Job Supervisor.

2. MSDS shall be available and an MSDS reference may also be available
on the site to provide immediate reference to chemical safety information.



EMPLOYEE TRAINING

Employees will be trained to work safely with hazardous chemicals.
Employee training will include:

1. Methods that may be used to detect a release of hazardous chemical(s) in
the workplace,

2. Physical and health hazards associated with chemicals,

3. Protective measures to be taken,

4. Safe work practices, emergency responses and use of personal protective
equipment,

5. Information on the Hazard Communication Standard including
a. Labeling and warning systems, and

b. An explanation of Material Safety Data Sheets.

PERSONAL PROTECTIVE EQUIPMENT (PPE)

Required PPE is available from the Job Supervisor. Any employee found in
violation of PPE requirements may be subject to disciplinary actions up to and
including discharge.

EMERGENCY RESPONSE

1. Any incident of over exposure from a spill of a hazardous
chemical/substance must be reported to the local fire department, police
department, etc. at once.

2. The foremen or the immediate supervisor will be responsible for insuring
that proper emergency response actions are taken in leak/spill situations.

HAZARD OF NON-ROUTINE TASKS

1. Supervisors will inform employees of any special task that may arise
which would involve possible exposure to hazardous chemicals.
2. Review of safe work procedures and use of required PPE will be

conducted prior to the start of such tasks.

INFORMING OTHER EMPLOYERS




1. Other on site employers are required to adhere to the provisions of the
Hazard Communication Standard.

2. Information on hazardous chemicals known to be present will be
exchanged with other employers. Employers will be responsible for
providing necessary information to their employees.

3. Other on site employers will be provided with a copy of

Hazard Communication Program.

H. POSTING

Has posted information for employees at the job sites on the Hazard
Communication Standard.

This Manual is intended for the exclusive use of it’s recipient. Copies or misuse other than it’s intended purpose negate
any and all policies or procedures contained within. Intended recipients will receive updated versions as they become
available. For a copy of this manual in whole or any portion thereof please contact Full Circle Construction Inc. at 302-
733-0775.

Policy 4
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PURPOSE:

To assure continued education and emphasis on the safety and health program. To give
employees an opportunity to discuss safety instructions and to make suggestions.

SCOPE:

To provide a procedure to assure Tool Box Safety Meetings are conducted on a weekly
basis and monitored for compliance.

RESPONSIBILITIES:

A.  Are to assure that Tool Box Meetings are being conducted weekly and all
employees under their jurisdiction attend the meetings.

B.  Foremen, Leadmen, and employees shall chair the meetings, and present the

safety topics. The original copy of the minutes and the attendance sheet will be
forwarded to the designated Secretary who will maintain a monthly attendance
log. The attendance sheet must be signed by all employees who attended. All
subjects that have been covered must be written on the attendance
sheet/Attachment 1.

The designated Secretary will submit an attendance report to the Associates.
The Safety Director will prepare a safety topic and arrange for distribution to the
chairperson through the designated Secretary.

Topic for the Tool Box Meeting shall be distributed weekly to the individual as
described in item B.

Tool Box Safety Meeting minutes are to be maintained for one (1) year and then
discarded.

mom oUa

This Manual is intended for the exclusive use of'it’s recipient. Copies or misuse other than it’s intended purpose negate any and all
policies or procedures contained within. Intended recipients will receive updated versions as they become available. For a copy of this
manual in whole or any portion thereof please contact Full Circle Construction Inc. at 302-733-0775.
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ATTENDANCE SHEET

Presented by:

ATTACHMENT 1

Date:

Site:

Topic:

EMP #

PRINT NAME

SIGNATURE

EMP #

PRINT NAME

SIGNATURE







